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1 Physician 05 MD Medicine, 50 To visit once in every
(Medicine) DNB week. Rs. 2000/- to be
. MD/MS paid fixed amount per
p | Obstetries& o DGO/DN 50 visit + Rs. 100/~ per
Gynecologist B patient checked of
MD his/her specialty to
3 Pediatrician 05 Pediatrician/ 50 maximum. I_{S' 5000/- Il'Fl'@Bﬁ/IlHT{
DCH/DNB visit. =
4  |Ophthalmologist 05 MD 26 To visit once in every WWT@
Ophthalmolog fortnight. Rs. 2000/- to ]%@:[m]a?fﬁ
ist/DOMS be paid fixed amount ;,.|-|11:|-|g’-}
5 Dermatologist 05 MD 26 per visit + Rs. 100/-
(Skin/VD) per patient checked of
DVD, DNB his/her specialty to
6 Psychiatrist 05 MS 26 maximu@ I'{s. 5000/-
Psychiatry/ visit.
DPM/DNB
7 ENT Specialist 05 MS ENT/ 25
DORL/DNB
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FUIT LA

2. Subject Knowledge (10)

R. Research & Academic Knowledge (20)

3. Leadership Quality (10)
¥
Y

. Administrative Abilities (10)

. Experience (10)
a) For Govt. Experience 2 marks for one year
b) For Private Experience 1 marks for one year

&. Total Experience 20 marks maximum
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?2) Job responsibility of Specialists (Part time)
1. Attend OPD as per the fixed schedule.
2. 10D timing will be for 4 hours on the fixed date.

3. Record of the all cases examined has to be kept by specialist and submitted to the in
charge of the HWC.
4. Medicines are to be prescribed from the available medicines from HWC, and should not
be prescribed from private medical stores.
5. Required investigations will be advised from UPHC/UCHC.
6. counseling and follow up may be given to the patients.
7. Patients may be referred to the government facilities as and when required or to the
MIJPJAY/PMAY empanelled facilities.
8. The clinician has to be available on the decided date and time for the polyclinic OPD, to
avoid the inconvenience to the patients.
37T TRETER TeFh IHGARIAT ST WeAtet SATTYI & 1] STCIeH HIES SISl
AT 3TTE. Tehd WIS Tafed T 3151 J w1 Wil HHTRu aitet 312! o YATaR
THRT TSR HeTRUTTCTehT, ATesT-Teh STRAT frI, &, STeTHes STeegeht Had, TTRYaH,
TiSelt doTTel, Ted ST, MIEER (T.), 1. 7. 01-¥ o2 202, (SMHH Yeid o avTesT) A1 Ier
feT 20/0%/30R% T RR/02/R0R% AT HIATIHIT TehTA! 22,00 T HIF ¥.00 FSITI TG FHIT.,
%) ol HTfE SRetet wiH e
R) ST QRTEl (S AT/ Mes] HISeITHT TRICT)
3) USHl/IRISRT TOTATeRT o THTOTAS (Tl oS SHTOT)
%) SHif~TeT IS THIOTIS (As Applicable).
W) TR/ R / G GeIme SholodT ShTaTe 9 THTOTIS hTTeus
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