NATIONAL HOUSING BANK

Head Office, New Delhi-110003

RECRUITMENT OF OFFICERS IN TEGS - VIl (GENERAL MANAGER), TEGS- VI DEPUTY GENERAL MANAGER (CFQ), SMG-V (ASSISTANT GENERAL MANAGER-
ECONOMIST), MMGS - Il (DY. MANAGER), JMGS-| (ASSISTANT MANAGER), CHIEF ECONOMIST (ON CONTRACT), SENIOR PROJECT FINANCE OFFICER (ON
CONTRACT), PROJECT FINANCE OFFICER (ON CONTRACT) AND APPLICATION DEVELOPERS ON CONTRACT
SUBMISSION OF ONLINE APPLICATION & PAYMENT OF FEES - FROM 28.09.2023 to 18.10.2023
(This advertisement and the web link to apply ONLINE can be accessed on www.nhb.org.in)

Advi. No. - NHB/HRMD/Recruitment/2023-24/02

The National Housing Bank {NHB) invites appiications from eligible candidates for appointment to vanous posts viz General Manager Scale - VIl Deputy General Manager
(CFO) Scale - VI Assistant General Manager Scale-V (Economist), Deputy Manager, Scale — Il (MIS & Economist). Assistant Manager Scale- (Generalisl & Rajphasha) Chiel
Economist {On Contract) Semior Project Finance Officer {on cantract) Project Finance Officer (on conlract) and Application Developers {On Contract) on regular & contractual
basis

1 IMPORTANT INSTRUCTIONS
1. CANDIDATES TO ENSURE THEIR ELIGIBILITY FOR THE POST
= Candidates are advised 1o read all the instructions contamed in this advertisement regarding ehgibdity cntena onhine registration method  payment of Application
Fesfinumaton Charges . issuance of e-Call Lelters written examination (if required for officers al the level of Depuly Manager) & interview processes elc and ensure
1o fulfil all the eligitulity conditions far admission to the examination! INterview
- The process of Registraton of apphcation 1s complete only when the prescribed Application Fee/linimation Charges (as applicable) s deposted wilh the Bank
Ihtaugh anbine mode on or before the last date of fee payment
- Candwdates are provisionally admitted to the interview with the reéquisite Application Fee/Inimation Charges (wherever apphcable) on the basrs of the mformation
furnishad in the ONLINE apphication. Mere ssue of e-Call Letter to the candidate for Interview will mol imply thal his/her candidalure has been I‘.nally deared by the
Bank The Bank will take up verification of ehgibility critena with reference lo orginal documents al the ime of Interview or earher (1 called) |f at thal stage i1is found
that candidate 1s nat fulfilling the ehgibiity criteria far the past (age educalianal, professional qualification, post-qualficabon expenence. etc ) hisher candidalure
will be cancelled and he/she will not be allowed 1o appear fof Interview Such candidales are not enlitted for rteimbursement of any CoOnveyance expenses

2, MODE OF APPLICATION
Candidales are required 1o apply ONLINE through NHB website www nhb grg.n from 28.09.2023 to 18.10.2023 No ather mode of submission of Application |s accepted.
The link to apply online is given below: Link to access Online Application for All advertised posts

3, IMPORTANT DATES/MONTHS

Evonts Tentative Dates/Months® ]
”Cu1-uﬂ date for eligitulity critena - [ 01 109.2023

‘;\l'-e ;d;‘l-‘n‘k .n{_\:\_-.n for Online reqgistration of Apnr-ca_llons and paymant of fees! intimation charges -?__3 092023

Last date for online registrabon of Applications and ;ayment Dﬁnes'ulmmahun charges 3 ?.Cl- 2_02_3 )

Download of e-Call Latter The inumation shall be uploaded on NHB's websile

Conduct of Inlerview

Declaraton of Final Result

*The Bank reserves nghts to make changes in the above schedule Candidales are adwised to check their registered E-mail on requiar basis besides official website of NHB
for updates regarding all the posts

4, NUMBER OF VACANCIES

A | FRESH RECRUITMENT

|Regular Posts - B

- [ sc | st JoscwNcir | Ews |  WwR ] Total
 General Manager (Scale - Vil) ] |
1. Project Finance | I A B 1

Depu‘ry General Manager (Scale - V1)

1. Chief Financial Officer | - - T 1

Assistant General Han;ﬁu (Scale V) -

Economist | 1 | - | - | . | - 1

Dy. Manager (Scale - Il) Including one backlog vacancy under SC category

1. Economist . - - 1 - - T I )
2. MIS 1 . 2 - ; ' 3 ]
Assistant Manager (Scale-l)
| 1. Generalist 2 1 3 1 9 18

2. Hindi : ; 1 : T

Contractual Post

1. Chief Economist - - - - 1 1

2. Senior Application Developer - - - - 1 1

3. Application Developer - - - - 2 2

4. Senior Project Finance Officer* 2 1 4 - - 7

5. Project Finance Officer* 1 1 4 2 - 8 1
‘Remaining positions as against earlier advertisernent no. NHB/HR&Admin /Recruitment/2022-23/2

GrandTota [ 7 3 15 3 15 4

SC. Scheduled Caste. ST Scheduled Tribe. OBC-NCL. Other Backward Classes-Non-Creamy Layer EWS' Economically Weaker Sections. UR Unreserved
*0BC candidates belanging to "Non-Creamy Layer are entitled to reservalions under OBC calegory OBC Creamy Layer' candidates should indicate their category as ‘UR
"Oul of the respective posts. the vacancy reserved for Persons with Benchmark Disabilibes (PwBD) are as under

Vacancy reserved for PwBD N
Post vi HI LD ID/MD Total
ASSISTANT MANAGER o1 . . - 01

VI Visually Impaired (biindness and low vision). Hi. Heanng imparred (deaf and hard of heanng) LD Locomotor Disability (including cerebral palsy leprosy cured dwarfism

aced altack vichms and muscular dystrophy). 1D Inteflectual Disabity (Aulism. intellectual disabiity. specific learming disabdity and mental liness) MO Muhple Disatulities

{from amongst persons under VI, Ml and LD including deaf-blindness)

. PwBD candidates may belong to any category 1e. Unreserved/SC/ST/OBC/EWS Reservation lor PwBD 1s honzontal and within the overall vacances for the Post

. Candidates belonging to reserved category including. for whom no reservation has been mentoned, are lree to apply for vacances announced lor unreserved calegory
prowvided. they must fulfil all the eligibility condiions applicable to unreserved categary

. The total number of vacancies mentioned above are prowvistonal and it may increase/decrease depending upon actual requirement of the Bank NHB reserves the nght
to draw wait bists of candidates and consider such wait listed candidate(s) for meeting actual requirement
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5. ELIGIBILITY

Please note that the eligibility crilena specified herein are the basic critera for apphyng for the post Candidates musi necessarity produce Ihe relevant documents in onginal
and a pholocopy in support of therr identity and ebgibility pertaiming o categary nabionality. age. educational qualfications eic as indicated in the onhine apphication form at
the time of intervew and any subsequen! stage of the recruitment process as required by the Bank Please nole thal pg change of calegory will be permitted at any stage
after registration of the online application and the result will be processed considenng the calegory which has been indicated in the online application subject o guidelines
of the Government of India in this regard Merely applying for the Post. appeanng for and being shortisied in the pnhine examination and/or in the subsequent inlerview and/
subsequent processes does nolimply that a candidate will necessarily be oflered employment i the Bank Ng reques! for considenng the candidature under any calegory
other than the one in which one has applied will be enlertaned

5.1 Nationality | Citizenship

A candidate musl be either —

(i} actizen of India or

(i) a subject of Nepal or a subject of Bhulan or a Tibetan refugee (who came aver [0 India before 15! January 1962) with the intenlion of permanently settiing in India or
(i) a person of Indian origin who has migrated from Pakistan. Burma. Sn Lanka East Alncan countnes of Kenya Uganda the United Republic of Tanzania (formerly

Tanganyika and Zanzibar). Zambia. Malawn Zawre. Ethiopia and Vietnam with the inlenbon of permanently sefling in India. Provided that a candidale belonging 1o
calegories (i) and (i) above shall be a person in whose favour a certficate of elgility has been ssued by the Governmeni of India

5.2 Age Limit {As on 01.09.2023)

Post Age (Minimum ) Age (Maximum)
Chief Economist {on Contract) - 62 Years
General Manager (Scale - V1) 40 Years 55 Years
Deputy General Manager {Scale - V1) 40 Years 55 Years
Assistant General Manager {Scale-V) 32 Years 50 Years
Dy. Manager (Scale = ll) 23 Years 32 Years
Senior Application Developer 25 Years 35 Years
Application Developer 23 Years 32 Years
Assistant Manager (Scale-l) 21 Years 30 Years
Senior Project Finance Officer 40 Years 59 Years
Project Finance Officer 35 Years 59 Years

Note The mawximum age limit specified is applicable lo Unreserved and EVYS Category Candidales
Relaxation of upper age limit:

Sr. No. Category of Candidate Age Relaxation
.2 (a) | Scheduled Caste and Scheduled Tribe 5 years
5.2 (b) | Other Backward Classes (Non-Creamy Layer) 3 years

621 Persons with Benchmark Disabilites (PwBD) as

PwBD (UR) - 10 Years
PwBD (SC/ST) - 15 Years
PwBD (OBC) - 13 Years

5.2 (d) |Ex-servicemen {including ECOS/SSCOs) prowded applicants have rendered at least 5 years miilary serice and have been § years
released on completon of assignment (including those whose assignment is due to be completed within 6 months) otherw se
than by way of dismissal or discharge on account of misconduct of ineflickency or/on account of physical disabuity or have been
released on account of physical disatwlity atiributable to milltary service o on invalkdr ent

ECOs/S5C0s who have completed their inlllal penod of assignment ol five years ol Mitary Safvice bul whose assignmen| has
been exlended beyond five years and In whose case the Ministry of Defense issues certficate that in case of selection they
would be released within three months from the date of receipt of offer ol appontment

Notes:

I An ex-servicemnan who has once joined a Govt job on the civil side after availing of the benefits given o lhim as an ex-serviceman lor us re-employmenl, fus ex-
servicamen stalus for the purpose of re-ermployment in Govl ceases

I The age relaxation mentioned under St No 5 2(c) is allowed on curmmulative basis as per Govt Guidelnes

i Relaxabon in upper age imil for SC/ST/OBC calegones apphcable only agains! the vacancies reserved for Ihese calegones Wherever vacancies are not reserved, SC/
ST/OBC candidates will be treated al par with Unreserved calegory candidales | @ no relacations are available agains! Unreserved vacancies

v Afler applying all relaxations in terms of age the maxmum age of the candidale for all posts shall not exceed 56 years

v Candidates seeking age relaxation wil be required to subrmit necessary certificate{s) in onginal’ along with pholocopies at Ihe bme of Inlernew and al any subsequent
slage of the recruilmant process as required by the Bank

vl Thares noreservation for Ex-serviceman in Officers’ Cadre
vil.  For the postof Chiel Economist relaxation in age shall not be apphcable

L. Minimum EducationalProfessional Qualification and Post-qualification Experience (as on 01.09.2023) for advertised posts

Post Minimum Educational/Professional Qualificat Minimum Post-qualification Experience (as on 01.09.2023)

Chief Economist | AMaster s Degree in Economics with specializabion in monetary | The candidate mus! have an overall expenence of al least 15 years in a Commerclal

[On Contract) economics or Economelrics from a recognized Indian/ Foresgn | Bank [ FI / reputed Rabing Agencies | Govermnment Bodies Outl of which minimum 10
University years of expenence in the areas related 1o Indian Economy and secloral economy
Desuable Doctorale degree n Econamics | Banking / Finance | [preferably housing sector) in a Commercial Bank/ FI Rating Agencies / Govemment
from a recognized University will be preferable Bodies

Preference shall be gven 1o candidales with work expenence as Economist in
Commercial Banks / Fis/ Ratng Agencies’ Government Bodies
Contnbution 1o leading financial jounals! Newspapers will be added advantage

General Graduate in any discaplineg with Chartered Accountant Minimum 15 years of expenence in the Banks! Fis/ regulzled lending entiies of which

Manager mnimum 12 years n handling credrt | project finance in Banks/' Fis/ regulated lending

[Project Finance) entiies and the curren! post held by the canddate should be al Scale - Vi or equivalent
n PSBs [ Grade D in AlFis/eguivalent in lending enbibes

Deputy Chartered Accountant Minimum 12 years post qualficalion expenence of which five years' of work experience

General Desirable educational qualfications in overseang financial operabions 1 e accounting. taxation, budgeling matters. in PSBs/

AlFls | Regulatory Bodies m India and the currenl post held by the candidate should

Manager (CFQ)
s PRM/ FRM Certriication and/ or CFA be at Scale - Vin P5Bs / Grade D in AlFisRequlatory Bodies

Assistant Post Graduate degree in 10 years expenence in Banks/Financial Instlutons /Governmenl Institutions ( other
General Economics pubhc seclor mstitutions of which B years in the areas relaled 10 economic research or
Manager strategic planning and the curren! post held by the candidale should be at Scale IV in

Desirable. M.Phil._Ph D

[Economist) P5Bs | Grade B n AlFis/equrvalent in lending enlilies

Deputy Manager | Post Graduate degree in Economics Desirable. M Phil  Ph D 2 years experence in BanksFinancal Insttutions /Government Instilutions |/ other
(Economist) public sector institutions in the areas relaled o economic research of strategic planning.
Relevant expenence in Banks' Financial Instilutions will be preferred The current post
held by the candidate should be al Scale | in PSBs / Grade A in AlFis/eguivalenl in
lending enlibes
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Post

Minimum Educationa erroI"n's sional Qualification
Depuly Manager

Minimum Post-qualification Experlence (as on 01.09.2023)

Post Graduate deqree in Statistics

{MIS) diploma in Gperation Research Desirable M Phl PhD

Senior Project

OR Post Graduate degree’

equvalent in lending entites

2 years’ expenence in Banks / Financial Institutions 7 Government Insut

public sector nsktutons in the areas related 1o MIS f Data Anatytics fMorecasbing The

current post held by the candidate should be at Scale | in PSBs ! Grade A In AIFIs!

uions | olher

Finance Officer

{on conlract) in handing Credit/ Project Finance

Officers with minimum working experience of 15 years in SCBs/
Fancial Institutions of which minimum 10 years of expernence

Appraisal and handiing

Project Flnance

Officers with minimum working experience of 10 years in SCBs/

of creditproject proposals and moritoring  Expenence in
Project Evaluation, Financial Modeling & Project Assessment

> } Appraisal and handling of crediproject proposals and monitoring  Ex flence |
Officer {on Financlial Institutions of which mirsmum 5 ymars of experience in | Project Evaluation, Financial Modelling & Project Assessment 2 = .
conlract) handling Credit! Praject Finance
Senior BE (CSATYB Tech (CSATYMCAMTech (CSATVB Sc  (CS/ | Greater than or e

_ _ ! \ / at qual to 48 months (Relevant expenence as per the Job Proflle

Application ITVM Se, (CSAT) rentionad n this recrutment shall be conswered)
Developer (on
contract)
Applicalion BE (CSATVB Tech. (CSATYMCAMech (CSATVB Sc. {CS/ | Greater than 24 months o less than <48 months (Relevant experience as pef the Jab
Developer (on ITWM S, (CSATY Profile mentoned m this recrudment shall b considered)
contract)

I JMGS-1 {Assistant Manager):

Academic qualification

Post Qualification Experience

Broad skill sots required

Aull lime bachelor's degree In any discipline with minimum of €0% marks
(55% in case of SC/IST/PWBD) or a full ime Master's Deqgree in any discipline
with aggregate minimum of 55% marks {80% in case of SC'STPWBD) from
a recognized Unwersity or any equivalent quatfication recognized as such
by the Central Government.

Candidales possessing qualfication of Chantered Accountant'CMA/Company
Secretary may also apply

The candidate must possess valid Mark-sheet / Degree Certficate/
Professional qualification ceificate that hef she s a graduate/past-graduate/
Chartered AccountantChA/ Company Secretary (wherever apphcable) as
on 01.08.2023 and indicate the percertage of marks oblained in Graduation/
Post-graduationprofessional qualifications while registering onfine.

Whie no prior expenence s required,
any relevant experience would be gréen
weightage.

Commumicalion  skils  wrilten  and oral,

analytical ability and general understanding
of economic seenano

Hindi

Bachelor's Degree in HINDI from a recognized University with aggregate
minimum of 60% marks Or Master's Degree in Hindi with aggregate mmimum
of 50% with ENGLISH as one of the main subject at degree level

VWhile no pnor expensmes s required,
preference will be gven o candidates,
having experience preferatly n Government
Department! Public Seclor Undenakings/

Facilitate usage of Hindi al al levels. Hingi
typing / translation knowledge, Preparation of
reference materiall circulars! letters! publ Ieity
materials etc. for effective communication,

Barks! Academic Professional Insttulions
in Iranslation from Englsh to Hind and
vice versa. Knowledge of shorthandyping
n (HINDIy and knowledge of rules and
procedures of Govemnment as regards official
languages

lil. Job Role and Profile for Regular Posts Lo, GM, DGM (CFO), AGM, DM & Contractual positions

Hame of Post
Job Profila:

= Praject Evaluaton, Financial Modelling

= Project Assessmenl, Negotiations

*  Dnving Business Targets

»  Handling of Credit f Project Finance at large seale

= Analysis and recommendation an Gredit Project Propesal
*  Placement of proposal in Bank's Credit Committees

*  Superasing and Monitaring Credit inspection

= Credit Appraisal and analysis

* _ Any other work assigned lrom time to tire

Skills & Compatencies:

Appraisal and analyss of eredit proposals and credit inspection

Name of Post | Doputy General Manager (Chief Financial Officer)
Job Profila:

Orgamize Hindi workshop! training. Assist
Bank In comphiance with provisions of O
Acl, Governmen| guidelines ete.

[ Genaral Manager {Project Finance)

Developing financial strategies at an organizational level by leading financial and aceounting information, analysis. and recommendations Lo strategic thinking and
direction of the Bank.

- Participating In the corporate declslon-making process as a member of the Managemen! Team with joint responsbility for the developrrent of long-term carparate
strategies and company policies

Management and Information Analysis ~He/ she will be an adwisor 1o the top management for providing financal nsghts on the following competitive 11 benchmarking,
performance anatylics, forecasting and budgeting. headcaunt and compensaton forecasting, batance sheet management/ ROE, unit costing. ehent profitabity, regional
profitability and product profitabd ity

Monitonng and review finance and accounting palicies. procedures and practices in line with internabonal accounting standards, legal requirements and industry best

praclices

*  Owning financial responsibiites including financial reporuing, budgetary management and presentation to the Managerment, Board Commitiees and ta the Board of
Directars, Regulators and addionally managing the relatonshp with the Credit Ratng agencees

. Responsible for bmely preparabion and submission of fnancial statements including profitability statements and Annual Report for the Bank _

. Cversecing the Statutary Auditing function in the Bank and ensure timely complebon of the Audit, which includes Communication of Guidelines & conducl of Audit
throughout the Bank,

*  Ensunng Regulatory and Statulory filings and complances of Direct and Indirect Taxes (GST), vanous regulators vir RBI. SEBI. MoF etc Gompilation of financial

stalements In accardance with Indian Accounting Standards (Ind-AS)

. Policy formutatian an the relevant functional area Ensure preparation and administration of St1aff Incentive Scheme (Individual, Group. and Campangn) as per the
quidelines of GOl with inputs from Vertical Heads

*  Ensunng implementation of IND AS in Bank, Developing and mimating accounting syslems as per the Accountng Slandards and RBI Guidelines and Mairtenance of
Internal Control ever Financial Reporting (ICOFR)

Name of Post | Assistant General Manager {Economist)

Job Profile:

L] To lrack. analyse, evaluate and lorecast key economic and financial data a! giobal, natonal & regonal levels

. Providing stralegic inputs on various economic and financial developments 1o the lop management and to contribule for fotmulabon of strategy and policy

L Conducting studies lo explote new business opporluniies, analysing exisiing products’processes 1o improve oulcome, suggest nghl mix of business in order to
maximize risk-acjusted return.

- Conducling Impact studies on vanous topcal 1ssugs thal have the potental 1o aTect the business of the Bank.

- Any ather relaled work entrusted from bme 1o tme
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Name of Post | Dy. Manager (Economist)

Job Profile:

= Totrack, analyse, evaluale, ard lorecast key economic and financial data at global, natonal & regional levels.

- Providing strategic inputs on various economic and financial developments lo the top management and to contribute for formulation of strategy and policy.

- Conducting studias lo explare new business opportunities, analyzing existing products’processes to improve oulcome, suggest fighl mix of business in order to
maximize risk-adjusted relurn.

- Conducting impact studies on various topical issues that have the potential lo afect the business of the Bank
= Any ather related work entrusted from ime to lirre

Skllls & Competencles:

Good understanding af esanamic scenario and bankng / financial seclor

Name of Post [oy. M {MIS)

Job Profile:

. Bulding and maintenance of robust MIS platform, underslanding of all data collected at vanous departments level and process, organize, and present them as
meaningful information for growth of the Bank. suggest new data items to fill up gaps 1o ensure capture of mportant activities of the Bank

+  Aftending la new requirements for data framn the top management, regulatory bodies, and governments. Prowding of business reports/data for decision making.

+  Aulomation of processes involved in preparabion of vanous internal and external data

+  Ensunng preparation and time|y/accurate submission of prescnbed regulatory retums.

+  Any ather related work entrusted from time lo brre.

Skills & Competangies:

Good Data Analytics Skills

CONTRACTUAL

Name of Post | 1. Cnlgt Economist {On Contract)

Job Profile:

*  Leading ateam at Market Research in the Bank

. Providing strategic inpuls on Housing Seclor and related developments - Incha and global perspecive 1o the Top Management of the Bank.

. Providing inputs on strategy and policy of the Bank based on macroeconomic developments and challenges of housing finance sector in the country

*  Fivolal role in policy formulalion, analysis and communicabing lo the outside world and has to be well conversant in Housing  Banking { financial / investment / economic
palicy domain,

«  Periodic analysis & presentalion of the business profile of the Bank to its Stakeholders, Media and Public.

. Any other assignment as may be assigned by the Bank from time to time.,

Skills & Competenclas:

+  Should possess expertise and in depth understanding of Domestic & Foreign Economic scenane, macroeconomic indicalors, structural changes in the economy,
Secloral Econemic Aclivibes, especially in Housing Sector,

+  Understanding of Govt econormic policies. laws and regulations. fiscal and monetary policies etc. which plays impartant role in the growth of the Housing Finance Sector
*  Understanding of Econometrics modelling, forecasting and analysis

*  Possess excellent presentation f communication — verbal and writlen skills with analytcal insights into banking / economic issues.

. Should have strategic leadership shills. strong interpersonal skills and strong analytical and problem-solving skills.

Name of Post 2. Senlor Application Developer

Job Profile:

Development, Cuslomization, Testing and Maintenance of Bank's in-house software apphcations lo meet specific requirements the Bank,

The developers shall possess experience in wniing applications. APls. developing and managng XMUXBRL ransformatons and executing Agie development tools,
Documenting development processes, schema definitions, rules, standands as wedl as preparning progeess reports. roubleshooting applicaton and databases issues o
provide good user experience for all Bank in house applications. Senior Application Developer should be capable of managing leam of developers and work as Teamn Lead
lowards development. implementation and maintenance of packages.

Extensive knowledge of

= Programming languages- C#. C, HTML, CS5. Bootstrap, JavaScript, JOuery, VB NET. Visual BasicExcel. Python (desirable)
- Database and backend tools -M3-50L, S5RS. 5515

- Reporting 1ools - Pawer Bl WWF, WPF. WCF

- Web frameworks — ASP.NET

- Security related cading practices f Vulnerability closure

= Software Testing

Skills & Competencles:

= Good communication and anahytical skilis

= Translates functional specs into lechnical specs SRS preparation\Yireframes
= Problem resolutionftroubleshooting

- Basic understanding of business processes (desirable)

Name of Post 3. Application Developer
Job Profile:
Development Customization, Testing and Maintenance of Bank's in-house software apphications to meet specific requirements the Banic

The developers shall passess experiance in wiiling applications, APls, deweloping and managing XML/XBRL transformations and executing Agile development lools,
documenting development processes, schema definitions, rules, slandards as well as prepaning progress reports, troubleshooting application and databases issues to
provide good usar experience for all inchause applications of the Bank.

Extensive knowledge of

= Programming languages- C#, C, HTML, CSS, Bostslrap, JavaSceript, JQuery, VB NET, Visual Basic/Excel, Python (desirable)

- Database and backend lools -MS-SQL, S5RS, 515

= Reporting lools - Pawer Bl, WWF, WPF, WCF

. Web frameworks — ASPNET

= Security related coding practices f Vulnerahility closure

= Saftware Testing

Skills & Compe l

= Good communicalion and anatytical skills

- Translates functional specs inlo lechmical specs /SRS preparationWireframes

*  Problem resalutonftroubleshosling

. Basie understanding of business processes (desirable)

Name of Post | 4. Senlor Project finance Cfficer

Joh Profila:

*  The job profile of the Project Finance Officer on Contract shall be as under,

*  Toassist lhe Bank in Project Evatuation, Financial Modeling, Projecl Apprassal, Project Assessmenl, Negobations, Preparaton of Credt'Project Proposal, Supervising
and Monitoning, Project inspechon.

*  Responsible for haisening with State Govt./Banks'HFCsROBs or any other dass of nsttutions for sourcing of housing projectsiurban infrastructure developmenl
prajects { refinance proposals
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*  Responsible for callection and compiaton of information and its completeness
’ Due di:gence of the proposalts and faciitaling disburserrent by the Bank

] Respaonsible for assisting Ihe Bank in cogrdinating and cenducting the credit audit and ensunng tmely resolution of any concemsissues in coordination with concerned
departments and stakeholders

«  Responsible for developing and maintaining an effechive communication channel with Bank and ¢iferent agences and monionng of projects and its MIS
. Any addibonal activities assigned by the Bank

Skills & Competencles:

+  Appraisal and handling of credit’project proposals and manitanng Experence in Preject Evaluaton. Financial Modeling & Project Assessment,

Name of Post I 5. Project Finance Officer
Job Proflla:
«  The job profile of the Project Finance Officer on Coniract shall be as under;

«  To assist lhe Bank in Project Evaluation. Financial Modeling. Project Apprassal. Project Assessment Nagobalions, Preparaton of Credit'Project Proposal, Supervising
and Monitonng. Project inspection

. Responsible for kaisoning with State Govt /BanksHFCsRDBs or any cther class of nslituticns for sourcing of housing presectsiurban infrastructure development
projects { refinance proposals

. Responsible for collection and compilation of information and its completeness
. Due diigence of the proposals and facilitaing disbursement by the Bank

*  Fesponsible for assisting the Bank in coordinating and conducting the credit audit and ensunng tmely resolulion of any concemsissues in coordinalion wilh concerned
departments and stakeholders

- Responsible for developing and maintairung an effechive communication channel with Bank and ¢ierent agencses and monitonng of projects and its MIS
- Any addibonal activilies assigned by the Bank
Shllls & Compatencles:

. Appraisal and handling of credit'progect propesals and monitonng. Expenence in Project Evaluation. Fimancial Modeling & Project Assessment,

Note:

Far General Manager (Scale VIIY, Chief Economist (On Contract). Depuly General Manager (CFO) (Scale V1), Assistant General Manager (Scale V), Depuly Managers

{Scale 1), Seniar Project Finance Officer and Project Finance Officer (on contract) & Applhication Developers {On Contract)

I Candudate should be proficient in computers. good n inler-personal communcation skills. analytcal skidls and drafting shlls, give atlention lo detals, have mulilasking
and beamn building capabidily, have mpressive and unblemished service Urack records

I Allthe educabional qualfications menboned should hold a degree from a Unnrersity! [nstiuton Board recogrzed by Govt of Indal apptoved by Govt. Regutalory Bodies

I, Candddate should iIndicate Lhe percentage obitained in Graduaten caiculdted (o the neares! two decimals in the online applcation Where Universiies/Instilutes awarded
Aggregate Grade Ponts (e g. COGPA/QGPA ele | the sare should be converled inlo percentage and indicated in online application. If called for Interview, the candidata
will have to produce a cerlificate issued by Ihe approprate authonty mier alia staling that the cnlena of the Unuversity regarding conversion of Aggregate Grade Points
inta percentage and the percentage af marks scored by the candidale in lerms of aritena

tv.  Caleutation of Parcentage. The percentage marks shall be catculated by drading (he tolal marks obtaned by the candidale in all the subjects in all the semester(s) year(s)
by arreqate maximum marks in all the subjects wrespechve of honors’ cplenal'additonal optional subject, if any Same will be applicable for those Universities also
where Class! Grade is decided on basis of Honors marks only

v The candidate must possess valid Mark.sheel / Degree Certificale) Professional qual feation certficate statng that he! she 1s a graduate post-graduate/Chartered
Accounlant|CWAl'etc as on 01 09 2023 and indicale the petcentage of marks obtaned n Graduaton Post-graduaton'professional qualificabons whie registering
anhne

wvi.  The Post-qualificabion experience will only be cansdered for delermming the mmmum expenence

vl Incases the certificate of degree/diploma does nol specify the fiald of specializatan, the canddate wilt have ta produce a certificate from the concerned universitycollega
specifically manboning the specalization.

vill. |n cases where expenence n a specific feld s required, the relevan! experence certificals mast conbvn speafical’y that the candidale had expenence in that specific
fiald.

ix.  The Bank reserves the tight 1o rase of modify the eligbdity enlena pertaining lo educational, prolessional quatfication and’of post-qualification experience Depending
upon the requirernent, Bank reserves the nght la cancel o fesinet or curlal of enlarge any o all of the provisions of the recrutment process. If need so anses, withoul
any further notice and withoul assigring any reasan therefor

¥ Experience through an outsoutcing vendofr, service provider, Knowledge Process Outscurang (KPO)Business Process Qutsourcing (BPO) ot IT supporl services
pravider for Ihe abave posts will nol be cansidered

au.  For the post of MGR and DM, i, in case, Bank recowves begher nurbet of applcatons, Bank will conduct online-examination of the candidales as qualifying les! and
candidates cleanng the cut-off shall be cailed far interview The examminaten pattern and lesting methedology shall be notifed separately

wk Canddates may have lo upload ther eligibuity cnitena supporting documents or 1o send the scanned copees the doouments, when asked

JMGS-| {Assistant Managaor):

i Cand:date whose resultis awaited is not eligible lo apply.

Il All the educatanal qualifications mentoned should be from the Universites! Instifutions incorporated by an Act of tha Central or State Legislalure in India or other
educational Instilutions established by an Act of Patiament or declared to be deemed as a University under Section-J of the University Grants Commssion Acl. 1956,

0. Proper document from Universities! Instiutions for hawving declared the result on or before 01 09 2023 has to be submitted at the time of interview The date of passing the
ebqibilty examinaton will be the date appeanng on the mark-sheel or provisional certficate rssued by University / Institule, In case the result of a particular examination
is pasted on the website of the University { Instilute and web-based certficata s issued then proper document 'certficate in original issued and syned by the appropnata
authonty of the University / Institute incicating the date of passing properly mentioned thereon will be reckoned for venficaton and funher process

iv. Candidate should indicate lhe percentage ghtained in Graduation calculated o the neares! two deamals in the online apphcation Where Universities/Institutes awarded
Agqregate Grade Ponts (e g CGPA/OGPA etc ) the same should be converted into percentage and indicated in enline application. If catled for interview. (he candidata
will have to produce a certificate issued by the appropnale authonty inter aha stating that the critena of the University regarding conversion of Aggregate Grade Points
into percentage and the percentage af marks scored by the candidate in terms of cntena

v.  Calgulation of Percentage: The percentage marks shall be calculated by dividing the total marks gbtained by the candidate in all the subjectsin all the semester(s) year(s)
by agqregate maxmum marks 0 all the subjects mespectve of honars { cptional'additonal optional subect. d any Sama will be applcable for those Universites also
where Class! Grade |5 decided on basis of Honors marks only The fraction of percentage so arnved will be ignored i e 59 9% will be treated as less than 60%, 54 99%
will be treated as less than 55% and 49 99% will be treated as less than 5%

5.4 Resorvation lor Persons with Benchmark Disabilities

Under section 34 of “The Rights of Persans with Disabdiies Acl. 20167 only persons with benchmark disabiites are elgible for Reservation, “Person with benchmark disabulity™
means a person with nol less than forty percent of a specified disability where speafied disability has not been defined in measurable terms and indudes a personwith disability
where disability has been defined in a measurable lerm, as certfed by the certifyng authonty The reserved calegones of disabilibes mentgned under this Act are namely,

a. Bindness and low vision;

b. Deaf and hard of heanng

c.  Locomotor disabilily including cerebral palsy. leprosy cured. dwarfism. acid attack victms and muscular dystrophy
d.  Intellectual disabslly including Autism Spectrum Disorder, Speafc Learming Disabilty and Mentalliness

. Multiple disabilities from amangs! persons under causes {3} to {d) induding deat blindness
Notes:
1. Definition of the above specified disabiliies will be as per *THE RIGHTS OF PERSONS WITH DISABILITIES ACT. 2016".

il.  PwBD candidales may belong to any category i.e. Unreserved /SCIST/OBC/EWS. Reservation for PAED is horzontal and within the overall vacancies for the Post.

iil.  PwBD candidales should possess a lates! disabilily certificate issued by a Cormpelent Authonty as prescnbed wde The Righis of Persons with Disabiliies Act, 2016
(RPWD Act, 2016). Such certificale shall be subject to venficationire-venficaton as may be decided by the Bank/! competant aulharity.

5.5 Use of Scribe & Compensatory time:

The visually mpared candidates and candidates whose wnung speed 15 adversely alfecled permanently for any reason can use ther own scnbe al thew cost dunng the online
examinaton, In all such cases where a scnbe 15 used. the following rules will apply
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] The candidate will have to arrange bus £ her own scnbe ol hisher owncost

13 Both the candidate as well as the scnbe will have o give a swlable undertaking, 0 the preschbed format with passport swe photograph of the scnbe at the tena of
exiarmination Furthet in case it later ranspires that he'she did not tulft any lad down elgibilty ontera of suppressed material facts the candidature of the appheant will
stand cancelled, irrespective of the resull of the examinatan

n. Those candidales wha use a scribe shall be eligible for compensatory hme of 20 minutes of otherwise advised for every hour of the examimation

iv. Tha seribe arrangod by the candidate should not ba a candidate for the enline examination. If violation of the above is detected a1 any stage of tho process,
candldatura of both tha cand|date and tha scribe wlll ba cancalled. Candidates eliglble for and who wish to use the sorvices of a scribe in the oxamination
should Invarlably carofully Indicata the same in tha online application form. Any subsequent request may not ba lavorably entertalned

v.  Only candidates registered for compensatory tme will be ailowed such concessons since compensalory tme given o canddates shall be systom tased, it shall not ba
passible for the test conducting agency lo allow such mae if he / she is not reg:stered for the same Candidates not registered for compensatory timea shall not be ollowed
such cancessians

vi.  Guidelnes for candidates with locomoter disatulity and cerebral patsy -

A Compensatory ime of twenly minutes per hour af otherwise advised shall be permitted for the canddates with locomotor disatslity and ceretwal palsy whera dominant
{wnlng} cxtremity is affected to the extenl of sfawing the performance of functan {mmmum of 40% impairment)

vll, Guldelines for Visually Impalrod candidates -

a  Misually Impared candidates [wha suffer from not less than 40% of disabulity) may opl to view the contents of tha test in magnfied font and all such candidates will ba
ehgible for compensatary ime of 20 minutes for every haur or otherwise advsed of examination

b, The facilly of viewing the contents of the leslin magnifying font will not ke avalable to Visually Impared candidates who use the services of a Scribe for the examination

vill, Guidelings for Candidates with Intellectual Disabllity (ID) -

A Compensatory bme af twenty minutes per haur of examinalon, edher availing the senaces of a saibe or not, shall be permitted to the candidales with more than 40%

Intellectual Disability {autism, ntellectual disability, specific learming disabilty and mental liness)

. Any candidate wha is using scnbe shauld ensure that he 15 ehgible lo use scrbe in the examination as per the above guidelines Any candidale using scribg in vialation
of the above guidelines shall stand disqualified and can be remaved frem senace without natice. if has already joined the Bank

Thesa quidelines ara subject lo change in terms of Gal guidelines! clarficatons, if any. from time to time

5.6 Use of Scribe & Compensatory time {persons having less than 40% disability):

In addibon lg inskructions applicable to PwBO candidates (who have disabity of 40%: or mare ) following rule will apply for persons with specified disabililes covered under
Ihe definitian of Sechion 2{s) of the RPwD Acl. 2016 bul not covered under the defimton of Section 2(r) of the sa:d Act. | e persons hawing less than 40% disability and having
difficully in wriing:

A, The lacily of scribe and/ar com pensatary bme shall be granted salely 10 those having ¢ Mculty in whiting subject to production of a certifica's 1o the effect thal persan
caoncerned has Imitation to write and that scrbe 15 essental to wnle examinalion on hisher behalf from the competent medical authorty of a Government healthcare
institution as per proforma at Appendix-|.

B. The gualfication of Ihe scribe should be gne step below the qualificauon of the canddate taking examinaton. The person opting for own scribe should submit detalls of
the own scribe as per proforma at Appendud-|

5.7 Resorvation for Economically YWeaker Sectlons (EWS)

In terms of Office Memorandum No. 36039/1/2019-Esi1 (Res) dated 31 01 209 issued by the Department of Personnel and Tra:ning. Ministry of Persannel. Public Grievances
& Pensions, Government of India. the calegory EVWWSs means ‘Persons who are nol covered under the scheme of reservaton for SCs. $Ts and OBCs and whose family has
gross annual income below Rs. 8 lakh (Rupees elght lakh only) are (o be dentified as EWSs for benefil of reservalon, Income shall also include income from all sources
I e salary, agnculiure, business. profession, et for the financial year prior 1o the year of agplicaton

Also persons whose family owns or possesses any of the following assels shall be excluded from being «denlified as EWS. vrespective of the family income -

I. 5 acres of agncultural land and abave.

ii.  Residental falof 1000 sq K and abave;

il Residential plot of 100 sq yards and abave in notified mumeipaliles,

v.  Residental plot of 200 sq yards and abave in areas other ihan the notfed municpalles.

The preperly held by a “Family™ in different locahions or diferent places cities would be clubbed while applying the land or property hulding test o datermine EWS stalus.
The term “Family™ for this purpose will include the person who seeks benefl of reservaton, hisher parents and sitings below the age of 18 years as also hisher spouse
and children below the age of 18 years’,

Income and Asset Cortificate lssuing Suthority: -

In lerms of the above-mentoned Office Memotandum “the beneft of reservaton under EVWS can be avaled upon production of an Income and Assel Certificata sssued by a

Compelant Authonly. The Income and Asset Certificale issued by any one of the following authertes in the prescrbed format shall only be accepled as proof of candidate’s
elaim as belonging ta EWS -

] Distnct MagistraterAddmonal Distnct Magstrate Collector! Deputy Commussioner Addibonal Deputy Commussioner/ 1% Class Stipendiary Magistrate! Sub-Devisional
Magpsteate! Taluka Magistratel Executive Magistrate! Extra Assistant Comnussioner

I Chiet Presidency Magestrate/Additional Chiel Presidency Magisirate Presidency Magstate,

. Revenue OMcer nat below the rank of Tehsiddar and

v, Sub-Duwvistanal Officer or the ared where the candidate and'or hus farmily normally resides

Disclumer: EWS vacancies are tentalive and subject 1o further directives of Government of India and cutcome of any iigaton
These guidehnes are subject Lo change in terms of Governmrent of India guidelines? cdarficatiens, f any. from tme 1o ime.

8. SCHEME OF SELECTION

A, Seloclion Process for JMGS-] {Assistant Manager]
Bhasal: Online Examinatian:

Onlina examination will consist of bath Objeclive and Descrptive Tests Otyective Tests for 200 marks well be of 3 hours dutation consisting of 4 sechons The objective
test will have separate trming for each secton. The detals of online lest structure will be as follows
Ear JMGS | Assrgtimt Manpger (Genery!sty

Sr, Namao of Tesls y Time allotted for ecach
No (NOT BY SEQUENCE) No. of Questions | Maximum Marks | Modium of Exam los1 {Soparately limod) Type of test
1 Reasaring and Computer Aptitude 45 GO English & Hinds 60 minules
General Awareness {with special focus on Economy r :
2 & Barking) and Compuler Knowledoge 50 50 English & Hind 40 minutes
3 English Larmjuage 25 30 Enqlish 35 minutes
; - Cbyjectivae
Quantitative Aplivda
4 (with special emphasis on Data analysis and 35 GO English & Hinci 45 minutes
Intetprelalian)
Total 155 200 03 hours
Enqglish Larquage® [Letter Writing and Essay) o2 25 Enqlish 30 minutes Descriplve
EertGS-L Assistant Manager tHindy)
sr., Nama of Tests _ ; Time allottod for each
No (NOT BY SEQUENCE) No. of Questions | Maximum Marks | Modium of Exam tos1 (Separately timad) Typa of tast
1 |Reasaning and Computer Aptitude 45 45 English & Hindi 45 minules
General Awareness (with special facus on Economy & |
2 Banking) and Camputer Knowlndga 50 50 English & Hind 45 minutes Obyective
3 |English Lanquage 25 30 English 30 minutes
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Sr. Hana bl Tosts Mo. of Questions | Maximum Marks | Medium of Exam Tima allofted for each Type of test
No {NOT BY SEQUENCE) test (Separately timed)
4 |Prolessianal Knowladge 40 75 Hindi &0 minutes
Total 170 200 03 hours
Hindi Language” {Letter Winting and Essay) 2 25 English & Hind 30 minutes Descrptve

"Descriptive Test is a test of English Language for 25 marks. Test will be of 30 minutes duration consisting of wo parts Lefter Winting and Essay. Candidates will hava la
answer Descripbve Test by lyping an the eomputer. Descnplive Test will commence immediately after completion of the Objective Test. Dascriptive Test s of qualifying
nature and candidales have lo secure minimum scare in the Descnplive Tesl Evaluauon of Descnplve Test paper s subjecl to candidate attaining munimum marks in
Objectiva Tesl,

gf'l'lclal wnbsitu l::lI NHB wwwnhh clrcl mn

Penalty for Wrong Answers:

Each question in Objecuve Tests will have five alternative chaices. oul of which one will be the correct answer. There will be a penalty for wrong answers marked in tha
Objectiva Tests. For every wrong answer marked, one fourth of the marks assigned to that question will be deducted as penalty 1o armve at comected score. If a question
ig laft blank, |.e. no answer 15 marked by lhe canddate. there will be no penalty for thal question

Scores;

. The coerected scores obtained by each of the candidales in different sessions (if heid) will be normalized using equi-percentile method (If required).

*  Scores up to two decsmal paints shall be taken for the purpose of calculatons

Cut-off Score (Oniine Examination);
Each candldate will be requued lo oblaun a minimum scora an each section ol Ihe Otmhee Test and also a rminmum total scare to be considered o be shorlisted lor
interview. [

tho candidate ha; lg securg minlrrlum SCor g In 5 g Qgs;ngtwg Tg;] Evalganon gi’ Dgg;rignvg Tg;] E mr i; sub g;t {2 candldata a!;tain_g mlnlmum mgrk; Ig
Objectlve Test

Depending on the number of vacancies avalable, cul-ofs will be deaded, and candidates will be shorti:sled for interview. Pnor ta the completion of the seleclion process,
scores ablained in the online examination and inlerview phases will not be shared wih the candidates

Phasea Il - [nleriew,

A calegory wise ment st will be prepared on the basis of the aggregale marks scored in the Objectve Test The mirumum aggregate cul off marks for being shortisted
for Interview will be decided by the Bank in relation to the number of vacancies Roll No. of the canddales shorthsled for inlerview will be publshed on NHB website.
Interviews will be conducted al NHB head office in New Delhi ONLY. Detads regarding time & date of Interview will be informed to the shortlisled candidates in the e-Call
Letter. Candidates are required to download ther interview e-Call Letters from the official webside of NHB wasw nhb org in . Please note thal any request regarding change
in date. ime, centre etc. of intennew will not be enlertained However. the Bank reserves the nght 1o change the date/ ume/ centre elc. of interview or hold supplementary
process for particular date/ session! centre/ set of candidates al is discretion, under unforeseen cucumstances, il any. Candidale may opt for interview either in Hind or
English.

Total marks allotted for Interview 15 50. The mimimum qualfyng marks n intervew will be as decded by the Bank. The weighlage (ralio) of Online Examination and
Interview will be B0:20 respectivety Final Selecton will be through menl ksl which will be prepared by adding marks secured by candidates in Onhne Examination and
Interview. A candidate should qualfy both in the anline examinaton and intendew and be sufcienty hgh in the ment to make inlo the Final selection list.

B. Selectlen Process for General Manager [Scaie\ﬂ!] Chief Economist lUn Conlram) Dv General Manager CFO ;Scale VI), Assistan! General Manager (Scala

The seleclion w-ll be based on shortlsting and lnlennew In case lhe nurrber of candudates who apply and ful"nl the ehguhulury citefia ate more, a preliminary screemng
of the applications by the Screening Committee, will be carried oul for short-lisung ebgble canddates 1o be called for the Interview. For the post of DM, if, in case, Bank
receives higher number of applications, Bank will conduct anlire-examination of the candidates as qualifying test and candidates cleaning the cul-off shall be called lor
interview. The examination pattern and testing methodalogy shall be nobhed separalety. Candidales may have to submitupload the copies of eligibility criteria supporting
dacument when asked.

Selection will be on the basis of educalional, professional qualification, post-qualification experience and performance in Intendew. The candidates will have to secure
the minimum marks in interview & also inal marks. o be considered for preparaton of final rank bsts. However, the selecton far the post will be based on their position
in respective calegory rank hist for that past

Merit list for selaction will be prepared in descanding arder an the basis of scores obtained in Interview. In case mora than one candidale score the cut-off marks {comman
marks al cut-aff paint), such candidates will be rankad according to their age in descanding order, n the ment

Mere fullilling of minimum educational, professional qualification and postqualification expatiance will not vest any right in candidate for being called for Interview. The
Bank will decide the shartiisting parameters and thereafter, adequate number of candidates, as decided by the Bank will be shortlisted and called for Interview. Tha
decision of the Bank to call the candidates for the [nterview shall be final. No corespondance will be enterfained in this regard. Merely satisfying the eligibility norms
does nat entitle a candidate to be called for Interview. Bank reserves the nght to call only the requisite number of candidates lor the Interview after preliminary screening/
shor-listing with reference to candidate’s qualification, suitability. expenence elc.

While appearing for the [nterview for advertised posts, the candidate should produce valid prescribed documents given below. In the absence of documents
candl|dature of the candidate shall be cancelled.

Listof Documents to be oroduced at the time of interview (as agolicable)

The following documents [n orlginal and seif-attested photocopies in supporl of the candidate’s eligbility and identity are lo be nvariably submitted at the time of
interview failing which the candidate may nol be permitted to appear for the interview. Mon submission of requisite documents by the candidate at the time of interview
will debar his candidature from further participation in the recruitrrent process.

{iy  Printaut of the valid Interview e-Call Letter.

(i)} Valid syslem generated printout of the anline application form registered.

() Proof of Date of Binth (Birth Certficate issued by the Competent Mumcipal Authoribies or SSLG/ Sid. X Certificate with DOB).
{iv] Photo ldentfy Proof as indicated in Paint 10 (1) of the advertisement.

{v] Mark-sheeals or certificates for Graduation of Post-graduaton ete. Proper document Bom Unncersity! Institute for having declarad the result an or before 01.09.2022
has to be submitted.

[vi} Caste Cerlificate issued by the competenl authanty in the prescnbed forrat as stipulated by Government of India in the case of SC f 57/ OBC category candidates.

In ecase al candidates belanging o OBC eategory, certficate should specifically conlain a clause that the candidale does nol belong ta Creamy Layer sectian
excluded from the benefits of reservation for Other Backward Classes in Cial posts & services under Government of India. OBC caste certificate containing the
MNon-Creamy Layer clause should be issued dunng the current Financial Year (FY). Caste Name mentioned in ceruficate should tally leter by letter with Central
Gavernmenl list f notficatian. Al the Lime of interview, OBC candidate should bring tha caste certificale contairung the Non-Creamy Layer dause issued during thal
Financial Year 2023-24.
Candidates belanging ls QBE category bul coming under creamy layer and! o if their caste does nat find place in the Central List are not entitled lo OBC reservation.
They should indicate their category as Unreserved in the online applicaton form.

[vii} [hsability certficata in the prescnbed lormat issued by the District Medical Board in case of Persons with Benchmark Disability category.
I the candidale has used the services ol a Soribe al the tme of online exam the duly filled in detals of the scnbe in the prescriibed formal.

{vin) Incame and Assel Certificate issued by the Competent Authonty in the prescnibed formal as stipulated by Govemment of India in case of EWS category. Income and
Assal Cerbficate should be 1ssued dunng the currenl Financial Year. Al the trme of interview, EWS candidate should bring Income and Asset Certificate duning thal
Finannial Year 2023-24,

(X} An Ex-serviceman candidate has to produce a copy of the Service or Discharge book along with pension payment order and documentary prool of rank last /
presently held (substantive as well as acting) al the time of inteniew

{x) Candldates serving in Governmaent f quasi govi. offices! Public Sector Undertakings (Including Nalionallzed Banks and Financial Institutions) are roquired
to produco a “ ion ificate™ from thair respective employer at the time of interview, in the absence of which their ¢candidature will net bo
considored and travelling expenses, if any, otherwise admissible, will not be paid.

{xt] Experence certificates, if any

{xu} Post - qualification Experence Certficales

{xin} Persans faling i categones (u), (w). {v) and (v} of Polnt 5.1 above should produce a certificate of eligibility issued by the Govt. OfIndaa.
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(xiv) Any other relevant docurrents in support of eligibility.

Notes: - Candidates will not be allowed to appear for the interview if hef she fails lo produce the relevant Eligibilily documenis as mentoned above. Men-production
of relevant ehgibibly documents at the bme of interview shall make the candidate ineligible for further processes of recrutment

The Competent Autharity for the issue of the certificals to SG/ST/OBC/PWBDIEWS is as notfied by Government of India) rom time to tme, Candidates belonging
la SG/ST/OBC/PwBDEWS categores have to submil certificates in supporl of it at the Lime of interview.

Csndi_dales o sub_mil certificates in support of SC/ST/OBC/PWBD/EWS/Ex-Servicemen categones in the Tormat prescrbed by Government of India at the uma of
interview etc, Certificates of SC/ST'OBC/PwBD/EWS/Ex-Servicemen categories in format other than prescribed by Government of India shall be rejected.

7. EMOLUMENTS AND SERVICE CONDITIONS

Post | Scale | Scate of Pay

Reqular Posts™

General Manager Scale - VI 116120 - 3220/4 = 128000

Dreputy General Manager Seale — V1 104240 - 2070:4 - 116120

Assistanl General Manager Scale -V 89820 — 250072 - Q4890 — 273072 - 100350

Deputy Manager Scala =1l 48170 —1740/1 - 49910 — 195010 - 69810

Assistanl Manager Scale-l 36000 - 1480/7 - 46430 — 17402 - 49510 — 1990/7-63840
Contractual Posts Perlod of Contract

Chuef Economist Market-inked compensation of Rs 5 lacs per manth {with a fixed | The penod of contract shall be Inwally for a period of A years, subject

pay of Rs 3.75 lacs and variable pay of Rs 1.25 lacs). The variable | to yearly review, which can be extended for

Pay lo be linked to the pertarmanca ratng. a manmum lerm of 5 years (one year al a tme) or 65 years of age

In case of outstation duty, travelling and haling allowances will be | whichever 15 earlier.
as apphcable o Scale - VIl officers of the Bank.

Senior Application Developer Rs 1.2513¢s month {consolidated) Iniial lenure for a period of 2 years which can be extended for a
maximum term of 3 years {subject lo annual review).
Application Developer Rs 0.85 1325 per month {consoldated) Initial lenute for a period of 2 years which can be extended for a

maximum term of 3 years (subect lo annual review).
Senior Praject Finance Officer | Ficed compensaton of Rs 3.5 lacs per month In case of aulstalion | The petiod of contract shall ba Intiatty for a period of 3 years, subject

duty, ravelling and halung allowances will be as applicable to TEG |10 yeatly review, which can be extended for
Scale Vl cadre {IBA Scale).

& masnnum lerm of 5 years (one year al a time) or 65 years of age
whichever 1s earler.
Projecl Finance Officer Fixed compensaton of Rs 2.51acs per month. In case of autstaion | The period of eontract shall be Intalty for a period of 3 years, subject

duly, Iravelling and halting alowances will be as applicable to |10 yearly review, which can be extended for
Scala IV cadre {IBA Scale)

a mawmum lerm of 5 years {one year al a time) or 65 yenis of age
wivchever s earher

‘Besides emoluments as per Ine pay scale given above, the Post will carry ather fzciliies ke Bank's accommodation (al he tiscreban of the Bank subject 1o avallabildy
of accommedation as delermined by the Bank from ume 1o time)Leased accommodatian'HRA, remmbursemenl of expenses for medicathospitalization, telephoneinobile
charges, knowledge allowance, residental furnishing, conveyance allowance ele. as per gligibiity. Othet benefits such as housing loan, vehicle loan, festival advance, LTC,
gratuily, leave gncashment. coverage under National Pension Syslem governed by PFRDA elc. shall be as per rules in force

The Probabon Period for a candidate appointed for the posis s provided as under;

Post Probation Poriod

MMGS - lI'lo TEGS = WII The selected candidate will be on probation for a penod of 1 year of actve service from the date of hissher Joining the Bank
which is extendable at the discration of Iha Bank.

Assistant Manager {Scale |) 2 years which 1s exlendable at Lha discrelon al the Bank,

The seloctod candidate will be labie to be potied / transterred at the sole discrotion of the Bank 10 ils various offices from time {o time and on such ferms and
conditions as may be decided by the Bank excepl where specifically indicted.

Chiaf Econom|st
Leave Entitlement:

The Chief Economist may be enlitied 12 days Casual Leave in a year. The beatmenl of the same may be sarme as that of other off cers of the Bark {J 8. 12 working days in
a year provided that nal mora than four days casual leave may be avaled of af any one hma) The leave shall not be carmed forward

The Chlef Economisl may be ent:tled lo Sick Leave as adrssible lo Ihe officers of the Bank {i.e. 30 days Sich-Leave Half-Pay (SL-HP)) He may ba allowed to claim the
same on pro-fala basis The leaves shall not be carned forward

- In cose of putstabion duty. ravelling and halting allowances will be as applicable lo Genesal Manager cadre (Scale VIl

Senlor Application Developer

Hotice Perlod: One Month

Service Bond:

The selected candidates, at the ume of joining, will have to execule a Bond for a value of Rs. 2.00.000/- (Rupees Twa Lakh only) ta serve the Bank for a mimmum period of
one years. The Band will be invoked by the Bank d the candidate leaves/resigns from Lhe service of the Bank before expiry of one years from the date of jaining
Leave Entitlemeant:

The developer shall be enttled lo 12 days Casual Leave in a Calendar Year (CY) on pro-rata basis {i e, 12 working days in a calandar year prowded that nol more than four
days casual leave may be availed of af any one Uma). The leave shall not be carned forward

The developar shall be entilled to Sich Leave of 30 days per CY (i e, 30 days Sick-Leave on Hal-Pay (SL-HP), can be claired on pro-rala basis Tha leaves shall nol be
carmed forward,

. In case of outstation duty. travelling and haltng allowances will be as applicable lo MMG Scale [If officer (IBA Scale)
Application Developer
Notice Perlod: One Month

Service Bond: The selected candidates, al the time of joining, will have to execute a Bond for a value of Rs. 1.00.000)- (Rupees One Lakh only) to serve the Bank for a
minimumn period of ane years. The Bond will be invoked by the Bank if the candidate leaves'resigns from Lha service of the Bank belore expiry of one years from the date
of joining.

Leave Entitlement: The develaper shall be entitled to 12 days Casual Leave in a Calendar Year (CY) on pro-tata basis (18, 12 workung days in a calendar year provided
that not more than four days casual isave may be availed of at any one time). The leave shall not be camed forward

The developer shall be entitied to Sich Leave of 30 days per CY {te. 30 days Sick-Leave on Ha¥-Pay {SL-HP), can be clarmed on prorata basis. The leaves shall nol be
carried forward

. In case of outstation duty. ravelling and halting allowances will be as applicable lo MMG Scale [ officer (IBA Scale)

8. APPLICATION FEE AND INTIMATION CHARGES (NON-REFUNDABLE)

Sr. No. | Category Amount*
1. SCISTIPWED Rs. 175/ {Inumation Charges only)
2 Olher than SC/ST/PwBD Rs. 850/ {Application Fee including Intmation Charges)

“Excluding Goods and Service Tax (GST).

Note: Applicalion once made will not be allowed 10 be withdrawn. Application Fee/lnumation Charge once paid will NOT BE refunded under any circumstances nor can it be
held in reserve for any other examinationinterview or selection. The Application Fee / Inbmation charges shall also NOT BE refunded in case the application is rejected / not
considered by NHEB. Bank/transaction charge, f applicable, shall be borne by the candidate. GST applicable on the Application Fee! Intimation Charges shall be borne by
the candidates. Apphcations withoul the prescnbed Feel Inimaton Charges shall be summanly rejected. Fee/ Intimalon Charges ate required to be paid only in the manner
prescobed in this advertisemenl
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10.

1.

12

ONLINE EXAMINATION CEMTRES (an!y for the paaltion of Scale-)
The tentativa lisl af centres for the Online Examinatian is as under -

Sr, Mo. Hama of tha Contres Sr_No. Hamae of tha Contres
1 Ahmedabad! Gandhinagar kA Kohatla' Greater Kolkata
2 Bengalura 12 Lucknow
3 Bhopal *3 MumbaiNawv MumbalGreater Mumba
4 Bhubaneswar 1 Magpur
5 Chandigarh 15 MHew Delhi - NCR
6 Chennai 6 Palna
7 Dehradun ;] Raipur
8 Guwahat 8 Ranchi
9 Hyderabad 19 Thiruvananthapuram
10 Japur 20 Visashapatnam
Notes.

I, The Bank reserves the nght to cancel any of the centres and! or add some cther centres depending upon the response, administrative feasibilty etc,
i The Bark alsg reserves the nghi (o allol the candidates to any of the centres ciher than the one he/ she has opted for
n. Mo request for change of Venue Date/Sesson for Examinat:on shall be enteriained

v, Candidate will appear for the exammation at an Examination Centre at hisher oan nishs and expenses whatsoever, shall nol be entertained by the Bank, NHB shall
also not be responsible for any injury or losses elc. of any nature to the candidale.

Choice of Cenlire once exercised by the candidate wil be final,

If sulficient number of candidales does nat opt for a partcular Centre for Online examinaton OR f the number of candidaies 15 more than the capacly available for
onhine exam for a Cenre. NHB, reserves the nght 1o allel any gther Centre 1o the candidate

vi.  Any unruly behaviourimisbehaviour in the examinatoen hall may resull in cancellaton of candwatures disqualficaton from this exam and also from future exams
canducled by IBFS.

=

IDENTITY VERIFICATION

l. Documentsio be produced

Al the tme of interview, the e-Call Letter along with a pholocopy of the candidale’s phelo Wentty (beanng exaclly the same name as i appears on the e-Call Letter)
such as PAN Card! Passport! Permanent Dniving Licence’ Vater's Card’ Bank Passbock with pholograph’ Photo wentty proof issued by a Gazzetted GQfficer) People’s
Representatve along with a phatograph / Identty Card ssued by a recognised college/ uruversity/ Aadhar E-Aadhar card with a photograph! Employee 10 should be
submitted 1o the invigitator for venficaton, The candidale’s identity wil be venfed with respect 10 husher delaiis on the e-Call Letter. in the Attendance List and requesile
documents submitied. If idently of the candidate 15 1n doulrt the candidate may nol be allowed o appear for the Examinaton/ intervew.

. Ration Card and Learning Driving License will not be accepted as valid id proof.

* In case cof candidates who have changed their name, they wlill be allowed only if they produce necessary proof like their original marriage certificate 7
affidavit ineriginal etc.

Note: Candidates have to produce, in anginal, the same photo wenlly procl beanng the name as A appears on the online appheation form/! e-Call Letter and
submil photocopy of the photo wenhly proof along with Interview e-Call Letler while aflending the examination/ interview respeclively, without which they wll not
be allowed lo take up lhe examinabiond internew

HOW TC APPLY
DETAILED GUIDELINES/PROCEDURES FOR -
A Applicaton Reqgstration
B Payment ol Fees
€. Document Scan and Upload
Candidates can apply GNLY thraugh ontine mode lrom 28.09.2023 and no other mede of application will be accepted
Irmpantant ponts 1o be noted before Registraban
Before applying onling, candidates shoutd —
(1} scan ther.
- phatograph (4 Scrm w3 Scm)
- signature {with black ink)
- left thumb impresson {on white paper with black of blue nk)
- a hand wrilten declaralion (on awhile paper with black ink] {lesl given below)
ansunng that the all these scanned documents adhere to the required specifcatmans as givenan Point 11 (C) to this Advertisement
(1}  Segniture in CAPITAL LETTERS will NOT be accepted
(i} The lefl thumb impression shauld be properly scanned and not srrudged (I a candidale 15 nel having lefl thumb, he'she may use hisd het nght thumb for applying ).
fiv) Tha lext for the hand witten declaratian s as fallows -
"l {Name of tha candidate), hereby declare Ihat all the information subritted by me i the applcation form s correct, true and valid | will present Lhe
supporhing docurnents as and when required *

vy Tha above mentioned hand wntten declaration has lo be in the canddate’s hand wrting and in Engl:sh anty If i 1s wntten and uploaded by anybody else of in any
other language, the applicatian will be considered as invalid {In the case of Visually [mpared canddates who cannal wiite may gel the test of declaraton lyped and
pul therr left hand thumb impression below the typed declaration and upload the document as per specificatons)

(vt} Keep the necessary detals/documents ready lo make Onling Paymani of the requisde applicatbon fee/ inbmabion charges

(w1} Have a vald personal email ID and mabile na., which should be kept activa Ll the completion of this Recruitment Process. Bank may send intimation to download

call letters far the Examination/Interview etc. through the registered e-mad ID. In case a canddate does nol have a vald personal e-mail 1D, he/she should create
histher new e-mail ID and mobile no before applying on-lne and must maintan tha! emaill account and mokile number

APPLICATION FEES/ INTIMATION CHARGES (NON-REFUNDABLE) PAYMENT OF FEE ONLINE: 28.09.2021 to 18.10.202). Bank Transaction charges for
Onling Payment of application faosfintimation ¢charges will have to by borne by the candidate.

A, Application Ragistration

I Candidales logo ta lhe Natlonal Housing Bank webs e www.nhb.grgincick on the sectan "gpgerfunities@NHB" A"CURRENT VACANCIES 4 "Regruilmant
of Officars in Various Posts — 2023 & "Click hare to Apply Onling” which will cpen a new screen

. Ta register applicatian, choose the tab "Click here for Now Raegistration” and enter Name, Contact detals and Email-d A Provisional Registration Number
and Password will be generated by the system and displayed on the screen Candidate should nate down the Provisional Registrahion Number and Password
An Email & SMS indicatng the Provisional Regestrabion number and Password will also be sen! They can reopen the saved data using Provissanal reqistration
number ang password and edit the particulars, if needed

i, Candifates are roquired to upload thair -

+  Phetagraph

v Signaluie

¢+ Left thumbimpressian

+  Ahandwrnitten declaraton as per the specficatons given i Point 11 {C} 1o this Advertisement.

v In case Ihe canddate is unable to complete the application forman one go. he / she can save the data aready entered by choosing "SAVE AND NEXT tab.
Prior 1o submussion of (he online application cand:dates are advised to use the "SAVE AND NEXT facdity to vernity tha detals in the online apphication form and
medify the same if required. Visually Impaired candidales should fill the application form carefully and verfy! get the detads venified to ensure that the same are
carrect prior to final submission
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v. Candidates are advised lo carefully ill and venfy the detais lilled in the online application themselves as no change will be posuble! entenained alter clicking
the COMPLETE REGISTRATION BUTTON

vi.  The Name of the candidate or lus fher father Husband et should be spell correctly in the applicatan as it appears in the Cenificates! Mark sheets/ddentity
proof. Any changefalteration found may disqualify the candidature

vil.  Validate your details and save your apphcation by cicking the Vahdate your detads’ and ‘Save & Next' bution.

vili. Candidates can proceed to upload Pholo & Signature as per the specficatons given in the Guidelines for Scanning and Upload of Phatograph and Signature
detaed under Polnt 11 (C] below,

lx.  Candidates are required to upload ther documents supporting the eligiulty chtena on the IBPS poital al the bme of registiation
x. Candidates can proceed lo Bl other detads of the Apphcation Form
w Clck on the Preview Tab to preview and venly the entire appheaton form before COMPLETE REGISTRATION.

wl.  Modity details, if required, and chek on COMPLETE REGISTRATION' ONLY" after verifying and ensunng thal the phatograph, signature uploaded, and other
details filled by you are cofrect.

il Chick on 'Paymeant’ Tab and proceed for payment.
wy. Click on "Submit’ bulten.

B. Paymant of Foos

Candidinas to make paymant af Application Fee/lntimation Charges through QNLINE Mode enly |

I, The applicabon form s integiated with the paymenl gateway and the payient process can be compleled by following the nsttuchons

. The payment can be mada by using Debit Cards (RuPay/Visa/MasterCard'Maesiro), Credit Cards, Intednet Banking, IMPS, Cash Cards/ Mobite Wallets.

Altar subrmitting your payrnant information in tha anline applicaton form, PLEASE WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK
OR REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE

v.  On successful complelion of this transaction, an a-Receipl will be generated

¥, Non-generalion ol ‘E-Receipt’ indicates PAYMENT FAILURE. On failure of paymenl, Candwates are sdvised 10 Jogin again using ther Provisional Registration
Nurnber and Passwerd and repeat the process of payment.

wi.  Candidates are required to take & printout of tha a-Recalpt and anline Application Form contaming lee detasls. Pledsg note that If the same cannot ba

wil.  For Credit Card users: All eharges ara hsted in Indian Rupea. If you use a non-Indian credit card, yout bank will convert Lo your local cunency based on
pravaibing exchange rates.

vill. To ensure the security of your dita, please clase tha browser window once your tansaction 1s completed.
Ix. Thara Is tacllity to print application form conlalning fee dotalls aftor paymant of loas.

Plgase nola that all tho particulars montloned In tho onlina application inciuding Name of the Candidate, Category, Date of Birth, Addross, Moblle
Mumbar, Emall |D, Contre of Examination/intarylew ete. will be consldered as final and noe change/madifications will be allowed atlor submission
of the onling application form, Candldatos aro hanca advised to flil in tha ¢nling application form with the utmost caro as no corrospondence
regarding change of dotalls will ba entartainad. NHB wlil not b hold responsibla for any congequencos arising out of fumishing of incorract and
incomplete dotalls In the application or omiss|on to provide the requirad dotalls in the application form,

An email! SMS inbmaban with the Registration Mumber and Password generated on successiul registration of the apphcation will be senl 1o the candidale’s
email |0/ Mobila Number spacified In the ankne apphcation farm as a system generaled acknowledgemenl. if candldates do not recelve the amall and SMS
Inlimatipns at tho emall IDf Moblle numbar spocified by them, thay may consider that their enling application has nol boon succosstully registerad.
An onling application which |8 Incomplete In any respact such as without propor passport size photograph, signature, loH thumb imprassion and
the handwritten declaration uploaded in the online application form! unsuccessful fog fintimatign charges payment will not ba considered as valid,
Candidatos aro advised in thelr own [nterest to apply on-llne much bofore the closing date and not to walt till the last date for depositing the foa
{ intimation chargas to avoid the possibllity of disconnactiond inabilityf failure to log on te the official NHB wobsite on account of heavy load on
Intarngtiwebs|te Jam,

NHB does not assuma any responsibillty for the candidates not being able 1o submit their applications within the last date on account of the
aforosald reasons or for any other reason beyeond the control of the NHB.

Please note that the aboveo procedure is the only valid procedure lor submitting applicatlon. No othor moda of application or Incomploete steps would
be accepted, and such applications would S rejected.

Any Information submitted by an applicant in hus! her applicabion shall be kinding on the candidale personally and he/she shall be liable for prosecubion clvil
consequencas in case tha information! details lurnished by humy her are found Lo be false al a later stage.

Guidglines for scanning and Upload of Documants

Before applying onhine, a candidate will be required lo have a scanned (digital) image of hisher photograph and signature as per the specifications given below,

Photegraph Image {4.S5cm X 3.5cm):

. Photlagraph must be a recent passport style colour picture,

- Make sure that the picture is in colour, taken againsl a hght-colgured. preferably white, background,

= Look straight at the camera with a relaxed face,

- If the pictura is taken on 3 sunny day. have the sun behind you, or place yoursel in the shade, so lhat you are not squinting and thera are ng harsh shadows,

«  Ilyou have to use flash, ensure there's no “red-eye”,

- It you wear glasses make sure thal there are no refleclions and your eyes can be clearly seen,

«  Caps. hats and dark glasses are nol acceplable Religious headwear is aliowed bul il must not cover your face

«  Dimensions 200 x 230 pixels {preferred).

«  Size of llla should be between 20 hb-50 kb.

«  Ensure that the size of the scanned image 1s nol more than S0kb. If the size of the file s more than 50 kb, 1hen adjus! the settings of 1he scanner such as the OP1
resolution, no. of colaurs ete., dunng the process of scanning

<« Itthe pholois not uploaded at the place of Photo Admissian for Examinationinterview will be rejecled'denied Candidale himiherself will be responsible for the same,

. Candidate should also ensure thal photo |s uploaded at the place of phato and signature at the place of signature If photo in place of photo and signature In place
of signature Is not uploaded properly, candidate will not be allowed to appear for the exam,

. Candidala must ensure that Photo 1o be uploaded 1s of required size and the face should be clearly visible

Signature, loft thumb Impression and hand.-written declaration image:

- The applicant has to sign on white papar with Black Ink pen.

<« The applicant has lo put s lefl thumb impression an a while paper with black or blue ink

«  The applicant has o wrile the declaration in English elearty on a while paper with black ink

- The signature left thumb Impression and the handwnllen declaration should be of the applicant and nol by any other person

- Tha signature will be used lo put on the Call Letter and wherever necessary

« Il the Apphcont's signature on the altendance sheel or Call letter, signed al the trre of the examnabon'mterview, does nol match lhe signature uploaded, the
applicant will be disgualified,

- Dimenstons 140 x 60 pixals (preferred)

- Size of flle should be between 10kb - 20kb for signature and left thumb impresson

- Far handwritlen declaratbion size of lile should be 20 kb - 50 kb

- Ensura that tha stze of the scanned imacge 18 not more than Z0kb or 50 kb (for handwrillen declarahion)

- Signature / Handwriten declaration in CAPITAL LETTERS shall NOT be accepled.

Scanning tho documants:

- Sel tha scanner fesolution o a minmum of 200 d (dots per inch).

- Sel Colour W True Colour.

- Crop the lmage in the scanner o the edge of the [efl thumb impression | handwnitten declarabion, then use the vpload edior 1o crop the Imags 1o the final size {as
specified ahova).
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- The image file should be JPG or JPEG format An examrale file name is: imaged1.jpg or imagell jpeg

- Image dimensions can be chacked by listing the folder Fles of maving the mouse over the Fle image icon.

- Candidates using M3 Windows/M5Office can gasily oblain docurrents in joeg format by using M5 Paint or M30fce Picture Manager. Scanned documents in any
format can be saved in jpg/ jpeg format by using “Save As” aption in the Filz menu. Size can be adjusted by using crop and then resize option.

- If the file s(ze and format are not as prescribed, an error message will be displayed.

- While filling In the Online Application Form the candidate will be provided with a link to upload hisher photegraph, signature, left thumb impression and
handwritten declaration.

Left thumb impression:

= The applicant has to put bus kel thumb impression on a while paper with bliack of blue k.

- The Left thumb impression should be of the applicant and not by any athes parsen.

- Left thumb impression -
- File type: jpgf jpeg.
= Dimeansions: 240 x 240 pixels in 200 DPI (Preferred for required qualty)ie. 3 em * 3 em (Width * Height).
- File Size: 20 KB - 50 KB.

Hand-written declaration:

- Handwritten declaration cantent is Lo be as expected.

- Handwritten declaration should not be wnitten in CAPITAL LETTERS.

- The applicant has 1o wnle the declaration n English clearly an a white paper with black of Blue ink.

- The handwntten declaration should be ol the apphcant and nel by any elher person.

- Handwritten Declaration -
= Filelype |pg/ jpeg.
- Qimensions, A90 x 400 puels in 200 DPI (Preferred for required qualtyjie. 10 cm * 5 cm (Width * Hesghl).
»  Ele Size; 50 KB = 100 KB.

Procedura for uploading tha documents

- While filing in the Qnline Applicatian Form the candidale will be provided with separate links for uploading left thumb impression and handwntien declaration.

- Click on the respectve ink “Uplaad left thumb impression/ handwriten declaration®.

- Browse and select the location where the Scanned left thurrb impression { handwritten declaration file has been saved

- Selectlhe file by chicking on it

- Click lhe ‘Open/Upload” button. Your Online Applhicabicn will not be reqistered unless you upload your Left thumb impression and handwritten declaration as specified.
- If'the fila size and format are nol as prescnbed, an error message will be displayed.

- Preview of the uploaded image will help lo see the quality of the image. In case of unclear / smudged, the same may be re-uploaded Lo the expected clanty /guality.

Note:

{1} In casa lhe lace in the pholograph or signature or left thumb impression or the handwntlen dedlaraton 8 unclear f smudged the candidate’s application may be rejected.

{2} Afer uploading the left thumb impression / hand writien declaraton in the oniine applcation form candidates should check that the images are clear and have been
uploaded correclly In case the lefl lhumb impresswn or the handwniten declaration 5 not prominently wisible, the candidate may edit his! her applicaton and re-upload
his/ her lhumb impression / handwntten declaration, prior lo submitting the form

(3} Afer registering online candidates are adwvised 1o take a prntoul of thewr sysiem generaled enline apphcaton forms

13. SUFPORT SERVICE

Candidales facing any problems with respect o filling up of the Applizaton Form, payment of applicaion fee nlmation charges, or in downloading of e-Call Letter etc,
may roule each such quenes’complaints to the ink bltp /fcgrs ihos in. Candidale myst menton 'Recruitment of Officers in Various Posts — 2023-24' in the subjecl of
the email.

Il. GENERAL INSTRUCTIONS

[PLEASE READ THE INSTRUCTIONS CAREFULLY EEFORE FILLING UP THE ONLINE APPLICATION FORM]

i, Before filing in the application form, the candidates must ensure that they Fulfil all the elgibilty eritera with respect 1o age, educational qualificaion, category
elc. as on 01.09.2023, in respect of the Post and that the particulars furnished in the apphicalion form are correct in all respects. In case il is detecled at any stage
that a candidate does nol fulfill any of the eliqibiity criteria. and ! or that he f she has furnished any incorrect information or has suppressed any material fact(s).
his { her candidature will stand cancelled. If candidature of any candwlate 15 rejected for any reason according 1o the terms and condiions of this advertiserment, no
further representation in Uus regard will be emeramned. Such deasions shall be final and binding on the cand«date. If any of these shorlcomings is/are detected after
appointment hisher sernces are hable to be summarty terminated

i.  Decision of the Bark in all matters regarding eligbilty of Ihe candidate. the stages at which such scrutiny of elgiblity is to be undertaken, qualifications and other
eligbility nerms, the documents to be produced for the purpose of the conduct of Examinaten [ inlerview, verfications efc. and any other matter relating to the
recruitmenl processes will be final and binding on the candidate. No correspondence or personal enquines shall be entertained by the Bank in this behall,

ii. Candidates are advised lo take a pnntout of their system generated online applicalon Term after successfully submitting the applicavon. Candidates to retan this
along with Registration Number and Password for future reference.

iv.  MNolmore than one application should be submitted by any candidate. In case of multple Applications only the lalest vald {completed) application will be retained.
and the application fee/ inumation charges paid for the cther mullple regustration]s) will stand forfeiled.

¥.  Mulliple attendance/ appearances in the Interview/anhine examinalon will be summanly rejected! candidature cancelled.

vi. Onlne applhcations once registered will nol be allowed to be withdrawn and'or the application fee! intmation charges ence paid will not be refunded nor be held in
reserve for any other examinabion / inlerview.

vii. Any legal procesdings in respect of any matier of claim or dispute ansing out of Lhis adveruisement and’ or an application in response thereto can be insttuted only
in Delhi and courts/ribunals/ forums at Dethi enly shall have sole and exclusive junsdclion to try any cause! dispute.

vill. Any canvassing by or on bahalfl of the candidates or 1o bring pelitical or other ouiside infiuence with regard o their selection/recruitment shall be considered as
disqualification.

. Any request for change of date. time and venue for onling examination f and intenview will not be entertaned. Any request for change of address, details mentioned
in the online application form will not be entertained.

% Incase any dispute anses on account of interpretation of clauses in any version of this advertisement other than English, the English version available on NHB
website shall prevail.

x. Acandidate should ensure that the signatures appended by him'her in all the places viz_in hisher e-Call Letter. attendance shest ete. and in all comespondence with
the Bank in future should be identical and there should be no variaion of any kind. Signature in CAPITAL LETTERS will nol be sccaptable.

Xl Arecenl, recognizable photograph (4.5 cm = 3.5 cm) sheuld be uploaded by the candidate in the online agplication form and the candidate should ensure that copies
of the same ae retained for use at vanious slages of the process. Candidates are also advised not Lo change their appearance tll the process is completed. Failure
1a produce the same photograph at various stages of the process of doubt aboul identty a1 any slage could l2ad to disqualification.

xiii. Tha laRiright thumb impression which is scanned and uploadad should nol be smudged.

xiv. The handwritlen dadaratian has to be in the candidale’'s handantng and in English only and should NOT BE IN CAPITAL LETTERS. If it s written by anybody else
and uploaded or in any othar language. the application will be cansidared as invald.

¥, The passibility of occurtence of same problem in the administrabion of Ihe examinationinterfview cannol be fuled out completely which may impact test delivery and/
of resull fram being genarated. [n thal event every effart will be mada to reclfy such problem, which may include movement of candidatas, delay in test. Conduct
of a re-exam is at the absolute discretion of NHE. Candidates will nel have any claim for a re-lest Candidates not willing 1o move of not willing o participate in the
delayed process of lest defivery shall be surrmanty rejected from Lhe process.

xvi. Eligible outstation candidates attending the inlerview shall be rerrbursed to and for second-class AC rail ticket (MailExpress only) or bus fare through shortest route
of actual expenses incurred (whichever is lawer) on product:on of evidence of travel. The candidates appeanng for the post of DGM, GM and CXO position shall be
reimbursed o and from lowest Air Ticke! on thal day. Requesl lor local conveyance will nol be entertained. A candidate. if found ineligible for appearing in interview
will nat be reimbursed any travel fare.
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xvil, At the time of interview. candidate shall prowvide delails regarding cniminal case(s), viglance cases{s) pending agamsi lim/her, i any. If required. the Bank will also
conductindependent venficaton. nter aa. induding venfication of potice records elc. The Bank reserves the nghl 1o deny 1he seleclion/appointment depending upon
such disclosures and.'or ndependent vesficalion.

®viil. NHB shall not be responsible for any applicaton made! wrong information provided by an unauthorized person finsttubion. Canddates are advised not to share/
mention thesr apphcation detals wilh/lo anyone

®ix. Appontment of preesionally selected canddales s subject lo his‘her being declared medically Bt by the Bank's Medical Cficer. However, the confirmaton |n the
Bank's service shall be subject to submission of satisfactory report aboul hus / her characler and antecedents by the Police Authonties, satisfactory repor from his
I het previous employer and referees, verdfication of caste / tnbe/ dass/ EWS and disability certficale {fof reserved category candidates only) and completion of all
other pre-recrutment formabibes to the complete satisfacton of the Bank faling which therr appointments’services shall be llable for termination without assigning
any reasan whalsoever. Furiber, such appomtment shall alsa be subject lo Service and Conducl Regulatons of the Barnk.

. Atthe tme of joiming. the recommended candidates who are serving in Government f quas—Gavernment / Pubhc Seclor Undertakings (PSU) (including Nationalized
Barks and Financal Insbiutions) are required lo brning proper dischatgerelieving certificales in onginal from their respective employer.

xxl. NHB reserves the nghl lo change {cancel! modily! add) any of the cnteria, method of selechion and provisional seleclion elc.

il

Inumations will be sent by email and’ or SMS only 1o the emall ID and mobile number registered in the online apphication form for the Post.

=x1li. Tha Bank shall not be held responsibie il the information! inlimabons do not reach candidates in casa of change in the motule number, email address, lechnical fault
or atherwise, beyond the control of NHB and candidates are adwised lu keep a close walch on the official websile of NHB www tihb org in for latest updates.

=z, IF 3l 2 later stage of selechon process or appointment, the handwring on the handwntten declaration of the candidate 1s found to be dissimilar f different, as per
handwnlng expert analysis. lus'her candidature/appaintment will be cancelledterminated

xxv. The candidates are required 1o follow all the Guidehnes regarding Social Distancing Mode of Exam given in this advertisemenl and subsequently. Any violalion may
resullin cancellation of candidature

xavi. Following items are not allowed inside the examination ! Interview centre:-

a. Any stationery item ke textual matenal (printed or watten). bis of papers, Geometry/Pencil Box, Plaslic Pouch, Calculator, Scale, Wrting Pad, Pen Drives, Log
Table, Electeonic Pen/Scanner gic,

b.  Any communication device like Mobile Phone, Bluetooth, Earphones. Microphone, Pager, Health Band etc. (A Candidate musl have Aarogya Setu App installed
on his mobile phone. The Azrogya Selu slatus must show candidate’s risk faclor A candidate will have to display this slatus to the Secunity Guard at the entry into
lhe exam venue. After Aarogya Sefu slalus display al the entry gale, candidales will be required 1o swilch off thewr mobile phones, and deposit il at the designated
lacation, 1o be collecied while exitng).

Other iterms like Goggles. Handbags, Hair-pin, Har-band. Belt, Cap, elc.

All omament like Ring. Earnings, Nose-pin. Chain/Necklace. Pendants. Badge, brooch ele. should be thoroughly checked.

Any walchMWrist Walch, Camera, elc.

Any metallic item

Any ealable itern opened or packed, water bottle ete.

h. Any other item which could be used for unfair means for hiding communicalion devices like camera, blue tooth devices otc.

w ~ o apn

Any infringement of these jnstructions shall entail cancellation of candidature and diseiplinary action includimg ban from fulurn menatons {intery
gorrplaints

Candidates are achosed in thei swr mterast not fa being ady of the banned jtems to the venue of the examinalion/inleryey. a5 arrangement for their safekesping canngt
be asswed JBPS orany agency sngaged with conduct of the anlne examinaboninterview shall pol take any responsibilily for 1oss of any of the lems. Responsiuliy of
safekeemng of the same shall rest with the candidates at cost ar na cosl

xxvil. Action Agalnst Candidates Found Guilty of Misconduct! Usa of Unfair Means.

Candidates are advised in their own interesl thal they should not furrish any particulars that are lalse, ampeted with or fabricated and should not suppress any matenal
infgrmaton while submnting onling application.

Al the tima of Onhne examinabion { interview or in a subsequent selection procedure, f a candidale is {or has been) lound guilly of -
{)  using unfar means or
{u} impersonating or procunng impersonaton by any person or

{w} obtaiming suppar lor his/her candidature by means af olfanng llegal gratification to of applying pressufe on of blackmaling or theeatening 1o binckmail any person
connected with recruiment or

(v} musbehaving In the examination! interview hall or disclosing, publishing, repraducing, lransmitting, storing of facilitating transmission and storage of contents of the
1es1{s) of any information therein in whale or part thereaf in any farm or by any means. verbal or writlen, electronically or mechanically for any purpose or

{v} resortng to any irreqular of Improper meansan connection with his! her candidature of
(w1} ablainng support for his/ her candidature by unfar means, or

{vu) eMrpng electiome dewices of commumeation in the examination/ inlerview hall such a candidatle may, in addilion to rendennt himsetl hersell hable to criminal
prosecution, be hable:

{a) to be disqualified rom the examinationfinterview for which he! she is acandidate
(b} tobe debarred either permanently or far a specified period from any examinalion/interview conducted by IBPS
{c) for termination of service, if hel she has already Joined the Bank serace,

Impartant. NHB would be analysing the responses {answers) of individual candidates with other candidales lo detecl patlerns of similaely of nght and wrong answers.
1in the analytical procedure adopled by NHB n this regard. (tis inferred’ concluded Lhat the responses have been shared and scores oblained are nol genuine/ vatid,
HNHB reserves fight lo cancel he candidature of the concerned candidates without any nolice and the resull of such tandidales (disgualfied) will be withheld. Mo
representalion in this regard shall be entertaned

xxvlll, ¢-CALL LETTERS:

The Centra, venua address, dale and time for examination f interview shall be inlimated in the respective e-Call Lefled.

An eligible candidate should dewnioad histher e-Call Letter from the official website of NHB www nhb grg in by entenng hesther delads 1 e, Registration Number
and Password/Date of Birth, No hard copy of the e-Call Letter / Informaton Handout ele will be senl by poskf courier,

Intimations will b¢ sont by emall and/ SM5 to the emall ID and moblle number registered in the online application ferm for the Post. IBPS/NHB will not
take responsibility for late receoipt f non-recelpt of any communication e-malled! sent via SM5 to the candidate due 1o change In the mobile number,
email addross, technical fault or otherwise beyond the control of IBPSf NHB. Candidales are hence advised te ragularly keep In touch with the official
website of NHB wyw.nhinorg.in for detalls, updates and any informaticn which may be posied for further guidance as wall a3 1o check their registered
e-mall account from time 1o tima during the recrultment process.

xxlx. ANNOUNCEMENTS:

All further announcements! carigendumidelals pertainng 1o recrulmenl processes will ONLY be publshed' provided on the official website of NHB
www nhb org.in from time to time.

xxx. DISCLAIMER:

Instances for providing incorrect information andior process wvislation by a candidate delected al any stage of the selection process will lead lo disqualification
of the candidate from lhe selection process and hefshe will not be allowed to appear in any of the Recruiment Process conducted by NHB in the future_ If
such instances go undetecied duning the current selectian process bul are detected subsequently, such disqualfication will 1ake placa wilh retrospective effect
Clarifications / decisions given / o be given by the apprapriate authotity in NHB shall be Fnal and binding.

{Hindi wersion of this adverlisement 15 avalable an the Hindi websile of the Bank)

Mew Delhi General Manager
28.09.2023 HRMD

Swre: 25x38em




Appondix-l

Certificate for person wilh specified disabllity covered under the definition of Section 2 (s) of the RPwD Act, 2016 but nol covered under the definition of Seclion 2(r} of the sald
Act, Le. persons having less than 40% disability and having difficulty in writing

This is to certify that, we have examined MriMs/Mrs ............. {name of the candidale), /o /DD ..ccooovcninenn e caresidentol ... MIVPO/PS/District'State), aged

................. y1s, a person with ... {nature of disabllity/condilion}, and to state that he/she has limitation which hampers his/her wriling capability owing ta his/

her above condition. He/she requires support of scribe for writing the examination.

2. The above candidate uses aids and assistive device such as prosthetics & orthotics, hearing aid (name to be specified) which Is fare essential for the candidate to appear

at the examination with the assistance of scribe.

3, This certificate is lssued only for the purpese of appearing in wrilten examinations conducted by recruitment agencles as well as academic institutions and is valid upto

{it Is valid for maximumn perlod of six months or lzss as may be certified by the medical authority) .

Signature of medical authority

(Signature & Name) (Sighature & Name) (Signalure & Name) (Signature & Name) (Signature & Name)
Orthopedic/ Clinical Psychologist f Rehabilitation Neurologist (if Occupational theraplst Other Expert, as nominated by
PMR specialist Psychologist/Psychiatrist / Special Educator available) {If availabla) the Chairperso n (if any

(Signature & Name)

Chilef Medical Officer/Civil Surgeon/Chief District Medical
Officer__. ... .Chairperson

Name of Gavernment Hospital/Health Care Centre with Seal
Place:

Date:

Appendix-ll

Letter of Undertaking by the person with specified disability covered under the definition of Section 2 (s) of the RPwD Acl, 2016 bul nol covered under the definition of Section
2{r) of the said Acl, i.e. persons having less than 40% disability and having difficulty in writing

I .acandidate with (nature of disability/condition) appearing for the (nameofth inalion}bearing

Roll No. al (name of the cenlre) in the District

{name of the State). My educational qualification is

2, | do hereby state thal {name of the scribe} will provide the service of scribe for the undersigned for laking the aforementioned examination.

3. | do hereby undertake that his qualification is - In case, subsequently it is found that his quallfication Is not as declared by Ihe undersigned and
s beyond my qualification. | shall forfelt my right Lo the post of cenlificate/diplomaldegree and clalms relating thereto.

{Signature of the cand|date)
{Counter signature by the parent/guardian, if the candidate Is minar)

Place:
Date:

Size: 25x31cm




